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University of Dallas Policy CRR 

CIVIL RIGHTS POLICY – 
PROTOCOL FOR REPORTING 

 
 
 

1. Purpose –  In accordance with its commitment to civil rights as set forth in the 
University Civil Rights Policy, the University of Dallas has established protocols to 
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4.2.2.1. In addition, the University will not take any disciplinary 
action against a Student enrolled at the University who in 
good faith reports to the University being the victim of, or 
a witness to, an incident Non-Title IX Sexual 
Harassment, Title IX Sexual Harassment , Sexual Assault, 
Dating Violence, or Stalking for a violation of the 
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4.3.1. The President of the University shall designate an option for 
Students and Employees to electronically report to the University an  
allegation that a violation of the University Civil Rights Policy was 
committed against or witnessed b y the Student or Employee, 
regardless of the location at which the alleged offense occurred. The 
electronic reporting option must:  

4.3.1.1. Allow for anonymous reporting;  and 

4.3.1.2. Be easily accessible via a clearly identifiable link on the 
University’s website home page.  

5. University Civil Rights Coordinator(s) – The President shall designate one 
or more Employees as Civil Rights Coordinators, to receive, investigate, and 
oversee the investigation of Complaints of discrimination, Harassment and 
Retaliation as set forth in University Policy  CRP.  

5.1. The President may also designate one or more Employees as deputy Civil 
Rights 
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incident, including whether an alleged victim has expressed a desire for 
confidentiality in reporting the incident. 

7.1.1. 
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9.3. T he Civil Rights Coordinator shall inform the alleged victim who requests 
the University not to investigate a Complaint of the University’s decision 
whether to investigate the Complaint.  

9.4. Subject to the provisions in Section 8.0 of this Policy, if the Civil Rights 
Coordinator approves the alleged victim’s request not to investigate a 
Complaint, the University will still offer the alleged victim appropriate 
supports and remedies and, if appropriate, will take any steps necessary to 
protect the health and safety of the University Community, but will not 
otherwise pursue formal  action. 

10. Confidentiality –  The University seeks to maintain the privacy of alleged victims 
who have suffered violations of the University Civil Rights Policy, as well as of those 
who participate in the investigative process. 

10.1. Unless waived in writing by the person, the identity of the following persons 
is confidential and not subject to disclosure under Chapter 552, Government 
Code [Texas Public Information  Act]:  

10.1.1. an alleged victim of an incident of Non-Title IX Sexual Harassment, 
Sexual Assault, Dating Violence, or Stalking reported to the  
University;  

10.1.2. a person who reports to the University an incident of Non -Title IX 
Sexual Harassment, Sexual Assault, Dating Violence, or Stalking, 
who sought guidance from the University concerning such an 
incident, or who participated in the University’s inves tigation of such 
an incident; and 

10.1.3. a person who is alleged in a report made to the University to have 
committed or assisted in the commission of Non -Title IX Sexual 
Harassment, Sexual Assault, Dating Violence, or Stalking if, after 
completing an investigation, the  University determines the  
report to be unsubstantiated or without merit.  

10.2. Unless waived in writing by the person, the identity of persons listed in 
Section 9.1 may be disclosed only to:  

10.2.1. persons employed by or under contract with the University to which 
the  report is made who are necessary to conduct an investigation of 
the report or any related  hearings;  

10.2.2. a law enforcement officer, as necessary, to conduct a criminal 
investigation of the report;  

10.2.3. a health care provider in an emergency, as determined necessary  by 
the  University; the person or persons alleged to have perpetrated the 
incident, to the extent required by other law; or 

10.2.4. potential witnesses to the incident, as necessary, to conduct an 
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